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PEOPLE . Mission Statement

The Department of Psychology at the University of Virginia is committed to fostering an academically

RESEARCH ~ enriching and supportive climate for all members of our community. We hold the mission of promoting

diversity and inclusion as a core value around which institutional decisions are made and believe this
GRADUATE ~ mission to be fundamental to our scholarly endeavors.

In these efforts, we understand that diversity is an ongoing commitment, rather than an outcome
UNDERGRADUATE ~ measured at a single point in time; therefore, we commit to these principles:
DIVERSITY I 1) Evaluation: Proactively identify, address, and monitor inequalities.

2) Communication: Regularly and transparently disseminate information on diversity and inclusion-
Mission Statement related initiatives and outcomes.

3) Inclusivity: Invite all members of our community to take an active role in diversity and inclusion-
Initiatives and Events related efforts. Encourage representation of all groups, perspectives, and voices within our

o o community, and recognize and value the intersections between community members’ multiple
Diversifying Psychology Visit Day ) . . )
identities and life experiences.
What are Diversity, Equity, and Inclusion (DEI)? 4) Representation: Actively seek to increase the presence of underrepresented and historically
marginalized groups in our department through strategic recruitment and retention efforts.
Psychology Research on Diversity 5) Accountability: Hold ourselves and others accountable for working against all forms of oppression

S . . and discrimination.
Diversity and Inclusion Spotlights

Ways to Get Involved

Land Acknowledgement ~
Funding Opportunities
Excellence In DEl Awards Statement after November 13th Shooting v
Contact DEI

Statement on Anti-Black Racism ~
CONNECT b In addition to grappling with new realities and the exacerbation of racial inequities caused by

the Covid-19 pandemic, we find ourselves processing brutal incidents of anti-Black racism and
police brutality, including the murders of George Floyd, Breonna Taylor, Tony McDade, Ahmaud
Arbery, and countless other Black Americans. The University of Virginia Psychology Department
denounces these acts of power-based violence and the systemic racism that their pattern
makes plain. We acknowledge that the current anti-Black racism that is manifesting in a
myriad of ways across our country originated hundreds of years ago as narratives of Black
inferiority were developed and nurtured to justify the exploitation of Black bodies for White
profit via the system of slavery. We acknowledge that the founder of our university, Thomas
Jefferson, actively contributed to false narratives of Black inferiority through his widely-
consumed writings, such as Notes on the State of Virginia. We also acknowledge that these
narratives have been nurtured through centuries of terror and brutality enacted on Black
people to maintain a racial hierarchy in this country. Thus, it is of no surprise that racial
inequities currently exist across every domain of human life (e.g., health, education, income,
wealth, housing, employment, etc.). Moreover, Black people are disproportionately surveilled,
arrested, brutalized, and killed by law enforcement. We understand that this pattern of
outcomes is driven by anti-Black racism and that the path to equality can only be achieved
through true anti-racist action. As a Department committed to fostering an equitable, just, and
inclusive environment for all members of our community, we commit to do our part to
eradicate white supremacy and racism from our university. Steps that we have taken or will
take include (but are not limited to):

* We incorporate anti-racist scholarship into our curriculum and training opportunities.
Through courses such as Structural Determinants of Inequality, area lunch discussions,
invited colloquium speakers, and required ethics courses, we employ anti-racism texts
(some of which can be found online as part of “Anti-racism resources for White people”
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We provide trainings to help our community members recognize their privilege and
identify opportunities to engage in anti-racist action. We are currently working to expand
these offerings and training opportunities.

and celebrate efforts being made by members of our community to
advance diversity, equity, and inclusion in their teaching, research, or service. We
acknowledge the inherent value of these efforts in improving our departmental
community and are seeking additional opportunities to engage all members of our
community in these efforts.

* We are moving toward increased accountability in assessing diversity, equity, and
inclusion contributions from faculty in our department. In doing so, we aim to
communicate an expectation that all members of our community are responsible for
cultivating an anti-racist and inclusive environment. Accordingly, students are asked on
course evaluation forms to rate the degree to which their instructors created an inclusive
classroom environment and faculty are asked to describe contributions they have made
to diversity, equity, and inclusion when they complete their annual evaluation reports.

* We value the work done by our students, staff and faculty of color as outstanding
researchers, teachers, mentors, students, advocates, and people. Our department and
our field are vastly better because of these intellectual and personal contributions.
Further, we realize that our department needs adequate representation of historically
underrepresented racial/ethnic groups across all domains. Accordingly, we have
maintained several initiatives aimed at increasing the racial/ethnic diversity of students
in our graduate training programs (e.g., Diversifying

eadership
Alliance Program). Recently, we have initiated outreach activities aimed at increasing the
representation of Black and Latinx students in our major. Going forward, we seek to
increase the representation of faculty from historically underrepresented racial/ethnic
groups within our department.

* We work to amplify student voices through an ongoing funded position for a graduate
student-level Director of Diversity and Inclusion, regular town halls, and an active
student diversity committee, and we are committed to finding continued ways to increase
students’ voices in departmental decision making. Our graduate students play key
leadership roles in diversity, equity, and inclusion efforts across the university, including
initiating and continuing to coordinate an annual Diversify h .

e where students and faculty across disciplines at UVA come together to
highlight scholarship focused on socially marginalized communities, reducing inequality,
and alleviating the effects of discrimination.

This list is not exhaustive, and we have much more work to do. We condemn systemic racism,
oppression, and power-based violence and will continue to engage in action-based efforts to
support and stand with our Black students, faculty, researchers, and staff, and the Black
community at large.

Endorsed on June 4, 2020, by:

UVA Department of Psychology Steering Committee; Diversity and Inclusion Committees;
Director of Graduate Studies; Director of Undergraduate Studies; and the Department Chair.

Statement on the Summer of Hate 2017 in Charlottesville v

Other Statements and Resources ~

PEOPLE RESEARCH GRADUATE UNDERGRADUATE
Faculty Development in the Lifespan PhD in Peychology Degree Programs

Affiliated Faculty Quantitative Methods & Data Quantitative Psychology Advising Contacts

Emeriti Faculty FEETED ez Meet Our Students

Social Determinants of Health 1+MA in Psychology Research




Scientist
Graduate Students
Staff

Mary D. Ainsworth Psychological
Clinic

DIVERSITY
Mission Statement
Initiatives and Events

What are Diversity, Equity, and
Inclusion (DEI)?

Psychology Research on
Diversity

Diversity and Inclusion
Spotlights

Ways to Get Involved
Funding Opportunities
Excellence In DEl Awards

Contact DEI

Innovation and Advancing
Clinical Treatments

Molecules, Neuronal Circuits

and Behavior

Theories and Applications in
Social Psychology

Faculty Publications

Faculty Bookshelf

Participate in Research at UVA

Psychology

CONNECT
Contact
About Us
Jobs
News
Outreach
Colloquia
Resources | Internal Links

Give to the Psychology
Department

Gilmer Gazette

Methods
Admission Process

What are Diversity, Equity, and
Inclusion (DEI)?

Graduate FAQ

Maintained by: A&S Communications

Research Opportunities

Get Involved

Reid Conference

Graduate Education Guidance
Career Guidance

Graduation Ceremony

Note: The information contained on this website is for informational purposes only. The Undergraduate Record and Graduate Record represent the official repository for

academic program requirements. These publications may be found at http2//records.ureg virginia.edu/index php.

© 2025 BY THE RECTOR AND VISITORS OF THE UNIVERSITY OF VIRGINIA

PRIVACY ~ CONSUMER INFORMATION

ACCESSIBLITY

NON-DISCRIMINATION NOTICE




